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ABSTRACT

The objective of this independent study was fo determine staff's DBS
thai-danu Bank and Standardchartered Nakornthon Bank attitudes towards the
acception on changing policies rules and regulations, anxiety on stable of
company, anxiety on internal communication, acceptation on leader, conflict
between staff and ieader, acceptation on compensation farewell and
performance appraisal after joining with foreign corporation.

The populations which use for this research are staff's DBS Thai-danu
Bank and Standardchartered Nakornthon Bank in North district area amount 80
series. There are 56 series of DBS Thai-danu Bank's staff and 24 series of
Standardchartered Nakornthon's staff. The equipments for gathering data is
questionnairs,(Check list and Rating scale) Analysis data by Percentage, Mean,
Standard deviation and T-test.

The results of this study show that

1.The Attitudes's leaders and opertors of DBS Thai-danu Bank’s were not
significantly different on acceptation changing policy rules and regulation,
anxiety on stable of company, anxiety on internal communication, acceptation on
leaders and acceptation on compensation, farewell and performance appraisal.
But their aftitudes were significantly different on conflict between staffs and
leaders

2.The Aftitudes's leaders and operators of Standardchartered
Nakornthon's Bank's were not significantly different on acceptation changir.y
pblicy rules and regulation, anxiety on internal communication, acceptation on
leaders, conflict between staffs and leaders and acceptation on compensation,
farewell and performance appraisal. But their attitudes were significantly

different on anxiety on stable of company.



3.The Attitudes’s operators of DBS Thai-danu's Bank and
Standardchartered Nakornthon’s Bank were significantly different on acceptation
changing policy rules and regulation, anxiety on stable of company, anxiety on
internal communication, acceptation on leaders, conflict between staffs and
leaders and acceptation on compensation,farewell and performance appraisal.

4.The Attitudes's leaders of DBS Thai-danu's Bank and
Standardohartefed Nakornthon’s Bank were not significantly different on
acceptation chaﬁging policy rules and regulation, conflict between staffs. But
their attitude were significantly different on anxiety on stable of company, anxiety
on internal communication, acceptation on leaders, and acceptation on

compensation, farewell and performance appraisal





