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Abstract

Nowadays organization or offices must have a good management and
efficiency. So they will success in work which have a good plan to manage
resource of organization and still join the activity of organization. It can make a
short time and faster than usual. From this reason, sohooll‘which is the office of
education has form of management organization and join the activity together. So
we use Enterprise Resource Planning to develop education organization in case
study Sangmek School with Customization method module in Microsoft Axapta
program give correspond 4 administration school foundation both of side structureés
(1) administrative technical work (2) administrative budget work (3) administrative
the personnel department and (4) administrative general work. and develop source
code enhance in administrative personnel department work especially level salary
personnel meditation in the school by use the principle Statistical Ontology points
limits in going back level salary meditation by referable from standard level salary
meditation areas the rule of Office of the Civil Service Commission (OCSC) the
standard of school that executive which the system person the experience (Expert
System) will helpin the making a decision and solve a problem not fair with-the
Rule Base technigue and Forward Chaining the result hés that from the data
processing will show in statistics (Statistical Model) by calculates goodness statistics
value of the personnel in the school. The research result meets that. The system

that develop can manage the information in the school by use General Ledger



(GL), Inventory Control (IC), Account Payable (AP), Account Receivable (AR), Bank.
This management be consistent foliow administration institute foundation structure
has efficiently and effect and level system month in personnel management part
the system can consider level salary with the personnel correctly fastness and
have the fairness. The result of assessment is satisfaction from using Enterprise

Resource Planning program in case study Sangmek School. The satisfaction is

good level and averages are 3.97





