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Abstract

The purpose of this research was to propose a model of evaluation and
evaluation manual for professional teachers’ promotion. There were 7 steps of research
methods which were: 1) Reviewing of literature, analyzing of crucial work-operative
behavior, interviewing of stakeholders and focus group discussion by experts; 2) Model
formation; 3) Verification of the face validity by using Multi-Attribute Consensus Reaching
Process; 4) Creation of the modei and evaluation manual for professional teachers’
promotion; 5) Verification of the evaluation manual by experts; 6) Public hearing by
stakeholders; and 7) Adjustment of model and evaluation manual for professional
teachers’ promotion,

The results of this research were to propose a model of evaluation for
professional teachers’ promotion. The qualification for profession teachers for the
promotion should be on the current position not less than 2 years, have present salary
not less than the lowest salary of the new promoted position and have weekly workioad
not less than 10 hours or periods. For content of evaluation, there were 6 factors and
73 indicators, which weighted differently. The evaluation procedures based on 1-2 days
for authentic assessment at school for each teacher as well as academic workmanship

evaluation which should take not more than 2 months period. Evaluators should be



the experts in the related field, approved by the Education Service Area Office and the
Office of the Teacher Civil Service and Educational Personnel Commission. Besides,
the resuit of public hearing revealed that the proposed maodel was rated as highly

appropriate.





