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ABSTRACT

This paper studies the factors affecting the morale in workplace at the 302"
Engineer Battzlion, Phisanulok. Based on Morgan and Kreicie, the paper took 200
samples from 413 army perscnnel working at the Battalion, ranking from lance corporal
to colonel. Rating-scaled questionnaire was used as a research instrument, while
frequency and percentage were the tocls of analysis. Overali, the paper found that the
morale of the samples are high. Breaking into factors, the paper found that policy and
management, work conditicns, commander's leadership, co-workers, cceupational pride,
job stability, and personal health highly improve the morale, while average improvement

is due to career advancement, fairmess, and income and welfare.





