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ABSTRACT

This research aimed to 1) study the motivation factors and the maintenance
factors influencing the organizational attachment of Naresuan University personnel,
2) study the organizational attachment of Naresuan University personnel, 3) find the
relationship among the factors influencing the organizational attachment of Naresuan
University personnel, and 4) find the best predictive variables to predict the
organizational attachment as well as to formulate predicting equations for the
organizational attachment of Naresuan University personnel. The sample group
consisted of government officials, university officers, government employees, regular
employees, and temporary employees at Naresuan University in the Academic Year
2010. The research instrument was a questionnaire concerning factors influencing the
organizational attachment of Naresuan University personnel. The data were analyzed
using statistical devices of percentage, mean scores, standard deviation, Pearson’s
product moment correlation coefficient, and normal and stepwise multiple regression

analysis.



The findings revealed the following:

1. Regarding the analysis of the motivation factors and the maintenance factors
influencing the organizational attachment of Naresuan University personnel, it was found
that the personnel’s opinions towards the factors influencing the organizational
attachment were generally at the high level.

2. Regarding the organizational attachment of Naresuan University personnel,
the personnel’s organizational attachment was generally found at the high level.

3. Regarding the relationship of the factors in the study, it was found that the
values of the correlation coefficient among the 13 predictive variables were all positively
correlated, with 91 correlation values at the statistically significant level.  The values of
the correlation coefficient between the predictive variables and the dependent variables
were found to be positively correlated at the statistically significant level of 0.01 in all
cases.

4. Regarding the analysis of predictive variables using the normal multiple
regression analysis, 7 predictive variables of the factors influencing the organizational
attachment of Naresuan University personnel were found as follows: 1) motivation factor
regarding professional achievement (X,), 2) motivation factor regarding professional
responsibility (X, ), 3) maintenance factor regarding interpersonal relationship within the
organization (X9), 4) maintenance factor regarding work environments (Xm),
5) maintenance factor regarding supervision and control (X,,), 6) maintenance factor
regarding status (X,,), and 7) maintenance factor regarding professional stability and
security (X,,).

5. Regarding the analysis of the best predictive variables of the factors
influencing the organizational attachment of Naresuan University personnel, 7 variables
were found respectively as follows: 1) maintenance factor regarding professional stability
and security (X,), 2) motivation factor regarding professional responsibility (X,),
3) maintenance factor regarding work environments (X,,), 4) motivation factor regarding
professional achievement (X,), 5) maintenance factor regarding supervision and control

(X,,), 6) maintenance factor regarding interpersonal relationship within the organization



(X,), and 7) maintenance factor regarding status (X,,). The predicting equations of the
raw score and standard score could be presented respectively as follows:
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