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The purposes of +this reSearch‘ were to study
the morale of civil servants in ~the oOffice of
Accelerated Rural Developments for provinces in the
lover Northern ‘region and Lo compare. the nmorale of
the members according ﬁo their Jjob éection and
working experiences. The research covered 10 aspects
of morale: achievement, vresponsibility, position and
duties, 'reéognition; groﬁth possibility, relationships
with colleagues and superiors; security, sﬁpervisors’
supervision, incomes and working conditions. This study
was also aimed to suggest  the morale devélopment of
civil servanté in the Office of Accelerated Rural
Developments for provinces in the_ lover Ndrthern region.
‘The sampling groups used .weré compbsed of 324 civil
servants - ig ﬂhé office of Accelerated Rural Developments
for proVinces in the lower northern region. The tool
for data collection was the rating-scale questionnaire.
Statistics used were érithmetic mean, standafd' deviation,
analysis of variance and Sheffe’s method.

The findings were as follows:

A moderate level of morale ‘waé found in 10
aspects, except for responsibility which was at a high

level.



The morale of .civil servanﬁs in the Office of
Accelerated Rural Devélopments‘ in the | administrative
division, «c¢ivil engineering and mechanical engineéring
were not .significantly different in achievement, pbsi#ibn,-
and duties, recognition relationships with colleagues
and superiors, security, supervisors®’ supervision, inconmes
and work}ng conditions; There was a significant
difference at the level .of .05 in the area of
regponsibility and growth possibility.

The morale of/ Afv X servants in the foice of
Accelerated .Rural Development with‘ 1-10, 11-20, and
over 21 years of work expérience was not . significantly
different as to recognition, working relatipnships with
colleagues‘ éhd subervisors,. security, _sgtisfaCtion with
supervisor and satisfaction with salary; but was
significantly different at the level of .05 as .to

responsibility, growth possibility, and working conditions.





