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ABSTRACT

The purpose of this study was to develop the evaluation model for the
evaluation of village health volunteers competency based performance. The research
and development approach was employed in four stages. The first was the study of the
competency and the evaluation model through focus group and interviews the experts in
the field of evaluation of village health volunteers. The second was the construction and
examination of the evaluation model. After a draft model was made, the initial evaluation
was made by the critic meeting of the 14 experts in the field of evaluation of village
health volunteers. The third stage was the application of model at 20 village health
volunteers in Amphur Nikhomphattana, Rayong. The last stage was the evaluation of the
model, which was made in the application of the responsive evaluation approach.

The results showed that the evaluation model for the evaluation of village health
volunteers competency based performance was comprised with 4 steps 7 constructions.
In development step consisted of objectives, standards competency and indicators,
criteria, instruments, evaluator, time of evaluation, and criteria to judge results of
evaluation. In Implement step, there was critic meeting of evaluator and evaluee. Data

collection and handbook of evaluation model were used. In conclude step, there were



conclusion of individual and overall. In last step, feedback was use to improve volunteers
competency. Results of the implementation of evaluation model found that the good
persons had higher competency based performance than normal persons with statistical
significant difference at .01. It was high quality in terms of propriety, utility, feasibility and

accuracy.





