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ABSTRACT

The purposes of this descriptive research were: 1) to study level of qualitiy of
work life of professional nurses; 2) to exam the level of job retention of professional
nurses in primari/ care units region 3, 3) to find the relationship between quality of work
life with job retention of professional nurses in primary care units region 3.

The sample comprised of 234 professional nurses who had worked for more
than one year at 3 provice, units region 3. Multistage sampling was used for selecting the
sample. The research tool comprised three sets of questionnaires covering personnel
data, job retention of professional and quality of work life of professional nurses. They
were tested for reliability and validity. The Cronbach’s alpha reliability coefficients of the
third sets was 0.95. The statistical devices used for data analysis were both descriptive
statistics (frequency, percentage, mean, and standard deviation) and Pearson’s Product
Moment Correlation Coefficient. -

The findings were as follows. 1) Professional nurses rated their quality of
work life as the high level (E= 3.65, S.D. = .46). 2) The average retention time of
professional nurses was 28.50 years. (b)f = 28.50, S.D. = 10.56). Finally, 3) There was a
statistically significant positive correlation at the low level between qualities of work life

and Job Retention of Professional Nurses in Primary Care Units Region 3. (r=.14, p< .05).



