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ABBREVIATION

ADB =  Asian Development Bank

ASEAN =  Association of Southeast Asian Nations

BSC = Balanced Scorecard

CBAM = Concerns-Based Adoption Model

CIPP = Context, Input, Process and Product

CM = Change Management

Cp =  Government (Vietnamese Acronym)

CPM = Change Process Model

CTU = Can Tho University (Vietnam)

EFA =  Education for All

EFQM = European Foundation for Quality Management

EQ = Educational Quarterly

ESD = Education for Sustainable Development

FOE =  Faculty of Education

HECS = Higher Education Contribution Scheme (Australia)

HEI = Higher Education Institution

T = Information Technology _

ICT = Information and Communication Technologies

IDP = Internationally Displaced Persons

IDT =  International Development Targets

I0C =  Index of Item- Objective Congruence

KM = . Knowledge Management

LO =  Learning Organization

MOET = Ministry of Education and Training (Vietnam)

NEETF = National Environmental Education Training Foundation
(U.S.A)

NGO =  Non- Governmental Organization
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Naresuan University (Thailand)
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Office for National Education Standards and Quality
Assessments (Thailand)
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Royal Melbourne Institute of Technology (Australia)

Research and Development

School-Based Management

State Education &Environment Training Foundation (U.S.A}
School of Education

Statistical Process Control
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Thai Higher Education Review (Thailand)

Total Quality Management

The United Kingdom of Great Britain and Northern Ireland
United Nations Development Programs

United Nations Decade of Literacy

United Nations Educational, Scientific and Cultural
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